
 

Page 1 

ANNUAL 

SPECTRUM 
ANNUAL 
REPORT 

2014 



SPECTRUM works as an organisation to affect long-term and 
lasting change in the way Disabled People are viewed, 
included and valued for who they are and what they contribute 
to society. 

SPECTRUM believes that all organisations promoting 
empowerment and social change should be peer based and 
fully accountable and representative of the community they 
work within.  

To this end: SPECTRUM is run, controlled and managed by 
Disabled People (A Disabled People’s User Led Organisation 
(DPULO). 

Our Vision: 
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It has, -  as always - been an extremely busy year 
for SPECTRUM. 

2013/14 marks the 30
th
 Anniversary year of the 

Independent Living Movement in UK, and in 
January 2014 SPECTRUM hosted a celebration 
event in our premises, welcoming John Evans OBE in 
recognition of the immense part he played in founding 
that Movement, and indeed he continues to do so.   It 
was a superb and fitting event which resulted in 
comments of appreciation from all those who attended. 

2014 marks the 30
th
 birthday year of our own 

organisation, SPECTRUM CIL.  Already, to mark that 
achievement, we hosted last month a delegation of 
international representatives from European Centres for 
Independent Living, which gave us all the opportunity to 
discuss share and compare our experiences and 
achievements in our common aim – to fight against 
discrimination with a view to equal opportunities for every 
person in our community, regardless of difference. 

SPECTRUM will be continuing with various birthday 
activities during the year ahead, and we hope you will 
watch out for our news bulletins and celebrate with us. 
Kicking off with a conference on 6th November and our 
AGM/Party on Saturday 8

th
 November. 

Amidst all these celebrations has been a tremendous 
amount of hard work in pursuit of our normal activities, 
and we are grateful to all our staff including team leaders 
and particularly to our CEO Ian Loynes and Office 
Manager Lesley Long-Price.  

As a result of the commitment, loyalty, and hard work of 
all our teams, SPECTRUM has successfully re-shaped 
our Independent Living Team to enable us to maintain 
our high standard of Direct Payments support 

We have welcomed Gerry Zarb into his increased role as 
Business Development Manager and SPECTRUM has 
benefited from his sterling work. 

We started the year with a full strength Management 
Committee but due to their own increased personal 
commitments we have been sorry to say Goodbye along the way to Ron West, Paul 
McCann and Kevin Beirne.  We thank them for past commitment, and hope we can 
look forward to welcoming new MC members to restore our strength. 

Report of the MC: 
The Management Committee (MC) of SPECTRUM 
welcome you to our Annual Report, for 2013-14 

This means a lot more 

than members just 

coming to our AGM 

once a year. It is 

members alone who 

decide who should 

serve on the MC.  Only 

Disabled Members can 

be on the MC; they 

represent members 

interests, and are  

accountable for  

SPECTRUM’s 

activities.  Members 

are entitled to attend 

any MC meeting, or to 

speak to a member of 

the MC on any issue 

they are concerned 

about or interested in. 

By being a member 

of SPECTRUM, you 

have genuine power 

& influence over 

SPECTRUM does. 

The MC is fully 

accountable to  

our membership 
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This year’s income of £480,031 was 31% higher than last 
year, due to a large increase in consultancy work, and our 
User Lead Organisation project (ULO) running, and being funded, for a full year. 
Having taken off our expenditure, and set aside various reserves, we are left with a 
very small overall deficit (loss) of £172, which is more than adequately offset by our 
total reserves of £341,158. These reserves equate to just over seven months of 
running costs.  

We are looking at ways of spending some of our reserves on innovative projects 
that will invest in our future sustainability. 

 

 

 

 

 

 

 

 

 

 

 
The above chart shows what we spent our money on. 

 Project Costs include items such as consultancy, peer group fees,  

networking and user involvement. 

 Office Costs include stationery, postage and telephone costs. 

 Building Costs include rent and rates, reception costs and utilities. 

 Treasurer’s report:  
Steve Polden, Treasurer, reviews the 2013-14 accounts & 

reports on the Finance & Infrastructure Sub-Committee  

 

This year the sub-committee has improved Spectrum’s pension scheme to 

make it more attractive for lower paid staff, combined SPECTRUM’s accounts 

with those of our subsidiaries: SCIL Continuing Care and Unity 12, and has had 

it’s own purpose reviewed by the main Management Committee and been 

allowed to continue with the same Terms of Reference as before.  

SPECTRUM’s Finance & Infrastructure Sub-Committee 
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Photographic review of the year:     
   

Photographic review of the year:        
If a picture paints a thousand words, these pages tell you everything you need to know 

January: 
Celebrating John 
Evans OBE’s 30 
years of Independent 
Living ...   

February: 
SPECTRUM helps to 

facilitate 
discussion 
between 
Disabled 
People & 
the Office 
for 
Disability 
Issues 

Whole of year: 
Regional working with 
SENDPO (South East 
Network of Disabled 
People’s 
Organisations) 

... and 
those 
shoes!
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Photographic review of the year:     
   

Photographic review of the year:        
If a picture paints a thousand words, these pages tell you everything you need to know 

June-October: 
Volunteer 
training 
programme  
starts at 
SPECTRUM 

June-July: 
ULO Team outreaching at 
various multicultural 
events / conference...  

September: 
SPECTRUM hosts a study visit with the 
European Network on Independent Living... 
Including a cultural visit (to a local pub!) 

... and 
joined the 
loom band 
craze! 
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SPECTRUM Centre for Independent 
Living is one of the oldest ULO’s, 
established in 1984. November 2014 marks 
our 30

th
 Anniversary.  

And celebrating it we are, with a Conference 
on our 6th November birthday—looking at 
how Independent Living might evolve in the 
future. We are also publishing a book 
recording our history, publishing a Special 
Edition of our Newsletter, and are launching 
our new website. Oh, and we are also 
having a party after our AGM! 

Celebrating what we have achieved is one thing—but SPECTRUM has no divine 
right to exist in the future, so I want to devote the rest of my review to how we are 
planning for  our future. 
 

At last year’s AGM we launched our Business Plan and held a workshop with 
members to challenge ourselves to look creatively at what services we should 
consider for the future. One of the reasons we have survived for so long is that we 
have always been able to adapt to changes in the world we operate.  

Being able to rise to new challenges has never been as important as it is now. The 
climate in which SPECTRUM operates has changed rapidly over the past few years 
with major changes in the way User Led Organisations are funded and the way 
public services are commissioned and delivered.  

To thrive in this environment we recognise that we need to become more enterprise 
focussed, strategically positioning ourselves to deliver services more focused on the 
benefits of the personalisation agenda, the Big Society, and welfare and health and 
social care reforms.  

The challenge is to take advantage of the opportunities that lay ahead whilst at the 
same time keeping hold of the things that are important to 
SPECTRUM and our members.  

 

 

 

 

 

Review of the year: 
As SPECTRUM celebrates its 30

th
 Anniversary, Ian Loynes, Chief Executive, looks 

at how SPECTRUM is planning for its future success 

 

Poem from SPECTRUM’s founder; 

Simon Brisenden:  

“Life,  

 The space between soap operas” 

Last year’s AGM 



 

Page 6 

 

 
 

 
 

 

As a result of the Business Plan and the 
discussions that have followed, three main 
areas have been identified as most suitable 
for priority development over the next 12 to 
18 months. They are:  

 Personal Budgets and Direct Payments  
 support and Personalisation in Care  
 and Support 

 Advocacy and advice services 

 Employment support and employment related services 

It was also agreed that we should aim to increase consultancy and training activity 
in these areas, plus other areas where SPECTRUM has particular expertise (e.g. 
Disability Equality). 
 

Next steps 

We are in the process of taking these ideas forward over the next few months. For 
each of our priority development areas, we will be setting up dedicated small 
working groups to undertake any further research required, make contact with 
potential clients/funders and partners, examine the resource implications of each 
option, and finally to work up detailed action plans. The Business Development 
Manager will also support this process. 

We are also carrying out a skills audit across the whole organisation so that we can 
assess what particular strengths and interests each staff and Management 
Committee member has; what they need to manage their roles in the most effective 
way; and how they can further develop their knowledge and skills in the future.  

So, there are many challenges ahead and plenty of work to do. Change is never 
easy - but the potential rewards will make the effort more than worthwhile. We can 
draw a lot of strength from our experiences over the past 30 years as we look 
ahead to challenges and opportunities to come. 
Nobody knows for sure what the next 30 years will 
bring but, we hope to make sure that SPECTRUM is 
still around to find out!  

If you would like to learn more about our plans for the 
future—please read our Business Development 
Manager’s report in  the Special Anniversary Edition 
of SPECTRUM’s Newsletter—out real soon... 

Review of the year: 
 I wish they would let me go 

home and stop forcing me 

to say ‘yes’ to everything! 

The Mayor at last year’s AGM  



 

Page 7 

Independent Living Team: Our team secured a new Contract to support 

Direct Payments users in Southampton. As a result we have set up a new, 
dedicated Direct Payments website (directpaymentssouthampton.info) and a web 
based Personal Assistant Finder service (southampton.panoticeboard.org.uk). Staff 
became accredited trainers in the following: moving & handling, first aid, infection 
control, food hygiene, health & safety, medication awareness, safeguarding adults, 
dementia awareness, and healthcare fire safety & fire marshal. 

ULO Team: Our User Led Organisations team sends regular mailings to 116 

groups/individuals across Hampshire including Disabled People, Older People, 
Carers, Black and Minority Ethnic, Lesbian, Gay, Bisexual and Transsexual & 
Gypsy/Traveller communities. They mentored 3 emerging ULO’s; Ran 3 training 
events for new ULO’s and organised a ‘Community Mixer Event’ in Winchester with 
Hampshire Independent Equality Forum - attracting 150 attendees & 38 stall holders. 

SAM Team: Provided placements for 13 Student Social Workers; which enabled 

our un-funded advocacy service to support 134 referrals which is 35% higher than 
last year. Referrals come from all cultural groups, covering a wide range of issues 
including: housing/bedroom tax, benefit issues, social care charges & debt 
management. Our greatest increase in referrals has been in relation to welfare 
reforms, with at least a 95 per cent increase in demand over the previous year. 

Personal Health Budget Pilot: We secured short term funding, from NHS 

England & In-Control, to deliver an awareness raising programme about the 
availability of PHB’s and their benefits, and additionally provide a limited support 
service for interested users. This was delivered via our subsidiary, SCILCC. 

Southampton Consult & Challenge: Has continued to work with the 

City Council & the Clinical Commissioning Group, to work in co-production with 
service users. This has included a contract to provide user input to the Council’s 
new website information portal — ensuring that this new provision is accessible, 
user friendly & provides information on subjects that users want to find out about. 

Hampshire Personalisation Expert Panel: We have continued to 

facilitate this highly valued (by users and County Council) co-production panel. 
Meetings have recently moved to Winchester. 

Our subsidiary, Unity 12: Will celebrate 10 years operation in 2015, 

providing accessible office space, meeting and conference facilities. SPECTRUM 
recently reduced the cost of its office space rental due to the success of Unity 12.  

Our subsidiary, SCILCC: Has provided services to 14 Disabled People 

who have been assessed as having health based needs. SCILCC provides a care 
agency service, organised to enable users to have choice over who works for them 
and how their needs are met, by providing a unique ‘Direct Payment’ style service. 

Review of our projects: 
A summary of the work of our teams & projects at SPECTRUM over the last year 
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SPECTRUM is a membership based 
organisation. We encourage applications for 
membership from Disabled People (full 
membership) and from non-disabled allies 
(associate membership). All members get a say 
on issues concerning SPECTRUM, but only full 
members get to vote. This ensures that control 
over SPECTRUM stays with Disabled People at 
all times. 

Membership of SPECTRUM is currently free of charge, a decision 
made by the MC to reflect the economic climate Disabled People are 
experiencing, and to ensure that money should not be a barrier to 
becoming involved in the work and activities of SPECTRUM. 

To become a member of SPECTRUM you have to live or work in the County of 
Hampshire, which includes the Cities of Southampton & Portsmouth. You also have 
to agree to our aims. For more information, contact us (details on bacl cover). 

Membership report: 
A look at our membership and how well they represent the diversity of the 

communities we work within 

During the year we have had 117 members, 91 of whom have recently actively 

made the decision to renew their membership. 

Equal Opportunities breakdown: (of those who returned our monitoring form) 

Class: Working Class: 25, Middle Class: 16, Upper Class: 0, Classless: 22 

Gender: Male: 29,  Female: 35,  Did not respond: 1 

Race/Ethnicity: White: 57, Mixed:1, Asian/Asian British/Asian English:2, Black/
Black British/Black English:1, Chinese/Chinese British/Chinese English:0, Other:2 

Age: 14-17: 0,  18-30: 3,  31-59: 41, 60+: 20 

Sexual Orientation: Heterosexual: 53, Lesbian: 0, Gay: 1, Bisexual: 2, Trans-
Sexual: 0, Transgender: 0, Did not respond:6 

Disabled Person: Yes: 56,  No: 8 

Impairment Category(s) Declared: Physical: 47, Sensory: 14, Hidden: 20, 
Learning Difficulty:7, Survivor (Mental Health System): 10, Cancer Survivor: 7, HIV/
AIDS: 0, Other:2, Did not respond: 6 

Religious Belief: Atheism: 12, Buddhism: 1, Christianity: 32, Islam: 2, Jainism: 0, 
Hinduism: 0, Judaism: 0, Sikhism: 0, Other: 9, Did not respond:6 
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Telephone: 
(023) 8033 0982 
 
 
Minicom: 
(023) 8020 2649 
 
 
Fax: 
(023) 8020 2945 
 
 
Address: 
SCIL, Unity 12, 9-19 Rose Road, 
Southampton SO14 6TE 
 

E-mail: 
info@SpectrumCIL.co.uk   
  
 
Website: 
www.SpectrumCIL.co.uk 
 
 
Blog: 
www.SpectrumCIL.wordpress.com 
 
 
Facebook:  SPECTRUM.CIL 
Twitter:  @SPECTRUMCIL 
 

SPECTRUM gratefully acknowledges the following supporters during 2013-14: 

 

Southampton City Council  Hampshire County Council Office of Disability Issues 

Southampton Solent University Portsmouth University  Southampton University 

NHS England/In-Control  Portsmouth City Council Skills for Care 


