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Welcome to SPECTRUM’s March 2018 Newsletter! 

The year seems to be flying by, its incredible that it is March 
already.  

Welcome to a jam packed newsletter from matching houses for 
your holidays to the blue badge scheme we have it all.   

Our Chief Executive talks about SPECTRUM’s finances or lack 
of them.  But we are always looking on the bright side and 
looking at new ways to generate income. 

 
We have several featured articles, SPECTRUM’s Access Group 
reports on one of its successes with securing accessible parking 
bays in the city.  Gerry reports on extending the Blue Badge to 
people with non-visible impairments.  Our guest Theo tells us 
about a matching houses scheme.  Ever fancied visiting a 
different part of the UK or even visiting another country, this 
might be your opportunity.  Whilst Ross R reports on a Local 
Government Association conference on safeguarding.  Berni 
shares some thoughts on social isolation and loneliness.     
 
Then we turn to our projects, Journey to Employment, and the 
Direct Payments Project. 
 
We end with an article from our Marxist. 
 
                                                                             Happy reading! 

 
   

Contents: From the Editor: 
Lesley Long-Price 
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Hi, and welcome to our latest newsletter, our brush with the 
snow is over (he said!), Spring is in the air, and Easter Eggs will 
shortly (or maybe already) be in our stomachs! 

As I mentioned in our January 2018 newsletter, SPECTRUM has 
been experiencing big reductions in our funding. Whilst our diversification has 
helped our reliance on single funding sources, it doesn’t really help when several 
funding sources reduce all at the same time. Whilst SPECTRUM in this respect, is 
just like almost every not-for-profit I speak to - we have much more than before 
been hurting from the impact of the Government’s austerity agenda, and the impact 
of their previously announced cuts are hitting now, and hitting hard. 

SPECTRUM is a survivor, and we are and WILL survive. Funding has always been 
a roller-coaster, and, sure, we are in a big dip at the moment, but we did ‘fix our roof 
whilst the sun was shining’ and consequently we do have enough adequate 
reserves and hugely loyal and committed people to see us emerge, stronger and 
better in the future. 

But, over the last 6 months we have endured a lot of pain, loosing valuable and 
experienced staff, and pairing our costs back to match our reduced income. I take 
this opportunity to thank those people we have had to loose: Cicily Hunt, Jennie 
Musson and Abdiwali Elmi. 

And, of course, for all the impact on SPECTRUM, we know that this is nothing, 
compared to the impact on millions of Disabled People across the UK. We are 
human beings and we deserve more from the 6th richest economy in the world. 

 

We are bouncing back though... (a mere flesh wound!) 

SPECTRUM is a founding member of SENDPO (South 
East Network of Disabled People’s Organisations) we are 
working as peer-based organisations, supporting 
thousands of Disabled People to live independently. We 
learn from each other, support each other and work 
together. As SPECTRUM’s Chief Executive the peer-
support I receive is amazing from my SENDPO colleagues. ‘Strength in Unity’ as 
they say. 

We have secured some temporary funding to continue our Direct Payments Service 
in Southampton (Until end September 2018, time to find a way forward. The City 
Council has agreed to a Joint Task Force to this end); we have secured extra 
funding for our Community Navigation Service; we are busy redeveloping our 

Contents: Chief Executive’s update   
Ian Loynes 
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Personalised Care Agency business; and we are also working hard to secure 
funding for our Hate Crime work, and to continue supporting Disabled People into 
employment. 

Our new(ish) Payroll and Managed Budgets services are developing well, and 
together with our Care Agency, and Direct Payments Services, enable us to provide 
a continuum of support options for different Disabled People to Live Independently - 
irrespective of how ‘hands-on’ or ‘hands-off’ they want to be in the provision of their 
own support needs. 

As Personal Health Budgets develop, we are well placed, with our links to NHS 
England, to support the long overdue expansion on Independent Living services 
into health case. We are also able to provide training and consultancy services to 
Health and Social Care professionals as well. A SPECTRUM of services to the right 
person, at the right time! 

 

Maximising our assets:  

Part of guaranteeing our future has to include focusing on our strengths and our 
assets. Our number one asset will always be our Directors, staff and volunteers—
and we will continue to invest in training and personal development of all our 
people. 

SPECTRUM owns Unity 12, as an accessible and friendly Office and Conference 
facility. We want to consider how to maximise the potential returns with this hugely 
valuable asset. We want to consider development opportunities to make the site 
better.  

With so much going on, a 
mixture of funding challenges, 
and new development 
opportunities, we will be 
organising discussion events 
with our members over the next 
few months. 

So… SPECTRUM never rests, 
we remain in a constant state of 
development and innovation. 
Despite the setbacks, we are 
looking forward with optimism to 
the future. 

Contents: Chief Executive’s update   
continued 
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Several months ago, I on behalf of SPECTUM CIL Access Group, objected to 
Southampton City Council, Highways Legal Team at the Civic Centre; to the 
proposed removal of 3 Disabled Person’s bays in Compton Walk, (off St Marys 
Road).  
 
I objected to the removal of these well used bays, with the following  Objection: “I 
refer to the above proposed Order (The City of Southampton (Residents Parking) 
(Zones 1 -12 & 16) (Amendment 13) 2017, dated 30th June 2017. I appreciate the 
reasons given in this proposed Order, however we feel that that no consideration 
has been taken to the fact that these parking spaces are located close to a very 
busy shopping area in which people with Reduced Mobility and in receipt of a Blue 
Badge, require parking in order to visit the local shops, the Edge Night Club and the 
Funeral Directors premises. 
  
In view of these facts could you please reconsider the relocation of these three 
Disabled Person’s parking places to either in the near-by car park or on-street 
where possible. 
 
We look forward to your comments in due course.” 
  
Following the usual Legal process, I am pleased to report that they have agreed to 
re locate these parking spaces as detailed in the following email. This Order comes 
into effect on Sunday 25th February 2018. 
  
The response: 
Hi Geoff, 
  
“Thanks for your email. 
 
We’ll be locating the replacement accessible bays  in St Mary’s Road, as per the 
sketch below. A single bay outside No. 58 (Aluaddin sweets) and a 2 car bay 
outside Nos 46 – 47. 
 
We did look at putting a bay in Compton Walk car park, but the car park is quite 
small and less accessible for the shops than the on-street bays. An accessible bay 
would have taken up the space of two ordinary bays.” 
 
So a great success story! 
 
 
 
 
 

SPECTRUM Access Group 
By Geoff Wilkinson (Chair) 
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“Reproduced with kind permission of Barbara Thomas, Traffic Engineer, 
Traffic Management, Balfour Beatty. Southampton Highways Service 
Partnership”.  
 
 
The Access Group 
Spectrum CIL Access Group held it’s first meeting on the 11th December.2017.  The 
small group is planning to meet on a monthly basis. 
 
The next meeting is on Monday 30th April 2018 at 11am to 12:30 (in one of the 
meeting rooms at Unity 12). 
  
Becky Clegg, was elected as Secretary and Geoff Wilkinson agreed to act as 
interim Chairperson. 
  
The group would welcome any new members. 

SPECTRUM Access Group 
Continued 
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Extending the Blue Badge to people with non-visible 
impairments  
 
The Department for Transport are currently consulting on 
proposed changes to the ‘Blue Badge’ scheme. 
 
The Blued Badge scheme has been running since 1970 and 
around 2.4million people in England hold a Blue Badge. Although 
the scheme does not actually exclude people with non-visible 
impairments from applying, this is not widely known and many people believe that 
the scheme is only for people with visible mobility impairments. Also, even if 
someone with a different kind of impairment does apply for a Blue Badge, 
establishing eligibility is often not as straightforward as it might be for people with 
mobility impairments. 
 
At the moment, the eligibility criteria say that Blue Badges are for people who have 
“a permanent and substantial disability which causes inability to walk or very 
considerable difficulty in walking”. 
 
The new criteria being proposed by the Department for Transport are: 
“a person who has an enduring and substantial disability the effect of which is that 
that person is unable to walk; 
- undertake any journey without it causing very considerable difficulty when 
walking; 
- undertake any journey without there being a risk of very considerable harm to the 
health or safety of that person or any other person; 
- follow the route of any journey without another person, assistance animal or 
orientation aid.” 
 
These new criteria are quite a bit broader and - crucially - explicitly acknowledge 
the range of other factors beyond physical mobility that may make getting about 
difficult, such as visual or cognitive impairment.  
 
These changes should benefit a whole range of Disabled People, including people 
with Learning Difficulties and Mental Health Conditions. It should be noted however 
that - if implemented - this would simply mean catching up with other parts of the 
UK, particularly Scotland where Blue Badges are already available to people with 
Learning Difficulties and those with conditions such as Dementia. The Scottish 
Government has also recently extended the scheme to include carers. 
 

The Blue Badge Scheme 
By Gerry Zarb 
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Despite the potential benefits, some people are worried that extending the Blue 
Badge scheme in this way will increase the risk of abuse. Also that there may not 
be enough spaces in car parks and on-street parking bays if lots more people have 
a Blue Badge.  
 
These are valid concerns but SPECTRUM's view is that these are issues that can 
be dealt with through proper planning and guidance and should not be seen as a 
reason to exclude anyone with a legitimate need for a Blue Badge.  
The issue of people abusing the Blue Badge scheme has of course been around 
since the scheme first started and needs to be addressed regardless of any 
changes that might be made. For example, before it closed down in 2007 the 
Disability Rights Commission was based in London near the famous jewellery 
quarter of Hatton Garden. Stepping outside the office at any time of day you would 
always see rows and rows of very expensive Mercedes and Jaguars parked along 
the street, all with Blued Badges displayed on the dashboards. We always had our 
doubts about there being so many wealthy Disabled People concentrated in that 
small part of London, so it was pretty hard to escape the conclusion that this was 
abuse of the Blue Badge scheme on a fairly industrial scale!! 
 
Clearly, in that part of London at least, the scheme was not being properly policed 
but there is no reason why it couldn't be, provided that any checks are carried out 
in a sensitive and non-discriminatory way. The last thing we want is to make people 
with non-visible impairments jump through hoops just to get what they are entitled 
to. Parity of process is just as important as parity of access.  
 
Given that - according to the Government's own research - 75% of  users say they 
would go out less often if they didn't have the flexibility to park with a Blue Badge, 
the scheme is clearly an important part of maintaining independence for millions of 
Disabled People. So, enabling many more people to enjoy the same benefits has 
to be good news.  
 
Let's hope it happens!! 
 
 
 
  

The Blue Badge Scheme 
Continued 
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We have re-launched www.matchinghouses.com, the world’s first 
impairment-specific house swap website for Disabled People to go 
on holiday. What’s more the site is free to join! You can upload 
pictures of your house, fill in the online questionnaire about your 
property, and then swap – near or far – for free! 
 
The house swap idea is not a new one – people have been swapping their 
properties for many years, using it as an opportunity to travel to places they’d never 
thought of going. You get to stay in someone else’s property while they get to stay 
in yours, and it’s much more relaxing than staying in a hotel. 
 
However no-one had thought of this specifically for Disabled People. And yet it 
makes so much sense – my house, which is accessible for me as a wheelchair 
user, will probably also be accessible to you, if you’re also a wheelchair user. No 
longer do you have to rely on a travel agent, or a hotel, to get it right. On this site it 
is one Disabled Person talking to another about exactly what they need. 
 
The site was conceived, designed and is run by a Disabled Person. We have a 
sophisticated database system, which matches your property with other, similar 
properties on the database across the world. You decide where you want to go, 
make contact with the home owner, and arrange the dates and exact details for 
your swap. It’s that simple! 
 
Before you leave your property you write a list of places you like to go, where they 
welcome Disabled People and where you have a good time, and leave it for your 
visitor. When they arrive not only do they have an accessible property to stay in, but 
they also have a list of local knowledge about the places to visit. 
 

This gives the visitor a real experience of the place they are visiting. Of course if 
there are visitor attractions nearby you will want to go and visit them. In fact you 
might decide to go to a certain place because there are things there that you want 
to see. But you also get to see what it is like to live there, in a ‘regular’ 
neighbourhood, away from the tourist traffic. 

Over 250,000 people swapped properties across the world last year. This is a really 
popular way to holiday. It’s cheap – the place where you’re going to stay is free to 
stay in. For many people, particularly if they are travelling as a family, this can save 
them many thousands of pounds. And we have redesigned matchinghouses.com to 
include families with Disabled Children – a group of people who often can’t afford to 
go on holiday. 

Matchinghouses.com 
By Dr Theo Blackmore PhD 
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Matchinghouses.com 
Continued 

Many Disabled People get adventurous with their holidays, and travel from one   
country to another, or one continent to another. However for many Disabled People 
this long distance travel is just not possible. Matchinghouses.com works for all       
Disabled People – there will be properties nearby, in your own country, or overseas. 
There will be properties in towns and cities, by the sea, or in the countryside. 
Joining matchinghouses.com is simple. There’s a form to sign, the Paypal registration 
to set up, then you login your house details, including photos to show the property in 
its best light. And that’s it! You can then send messages to any of the properties in 
which you’re interested, and get swapping. 
 
This is still the very early stage of the new site, so we are currently populating the 
property database. We need people to sign up, so we’re offering one month’s free 
trial, followed by a year’s membership for half price - £18 instead of £36. That works 
out at £1.50 per month for the first year. For this price you can swap as many times as 
you want, so you could spend lots of time travelling to new places. It’s a bargain! 

Here are some top tips for home swappers – 

• Put up lots of pictures of your property onto matchinghouses.com. Nothing       

attracts people to want to swap with you like a few good photographs. Include 
pictures of the outside of the property, as well as a few to show any adaptations 
you have made which make it particularly accessible for you; 

• Include some written information about any attractions, towns, or places of       

interest that are nearby. Imagine that you are a visitor to the area, and look at 
things from an outsider’s point of view. The more you can ‘sell’ your property to a 
visitor the more likely you will be to have plenty of swappers asking to come and 
stay; 

• Before you leave your property leave a little welcome for your visitors. This might 

be a bottle of wine, some chocolates, a welcome note, together with a list of 
places that are nearby. This can really help them to feel settled and welcome. 
One of your neighbours might pop in to say hello and to welcome them to the 
neighbourhood; 

• And why not leave a note when you leave, letting your host know that you had a 

good time, and anything locally that you really enjoyed. 

At the end of the day this is an opportunity to go to new places, see new things, and 
meet new people. One person used matchinghouses.com to swap their property in 
London for a week in Paris. They have become good friends, and now they do the 
same swap every year. It’s become like a home from home for them! 
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Conference “Making Safeguarding Personal – Supporting increased 

involvement of service users” 

At the end of January, Ross Smith attended a Local Government Association 
conference in London entitled “Making Safeguarding Personal – Supporting 
increased involvement of service users”. The aim of this conference was to bring 
together the views and experiences and good practice surrounding the 
safeguarding process.  A key element is empowering everyone (including staff and 
people living in communities) to recognise the potential for abuse or neglect and to 
raise concerns and to act on these. 
 
The day consisted of a background of the findings of a report published by Robert 

Droy Freelance Disability Equality Consultant and Trainer and Jane Lawson an 
Independent Adult Social Care Consultant https://www.local.gov.uk/topics/social-

care-health-and-integration/adult-social-care/making-safeguarding-personal/

resources. 

 
 
 
 
 
 
 
 
 
 
 
 
 
The attendees also heard from victims with their personal testimonies but also 
champions of innovative and new approaches in this area.  
 
Ross also heard first hand from organisations that had achieved a high level of 

service user involvement and who have been recognised in many different ways. 

These included Bradford Council, Cheshire East Council, Leicester City Council 

and the London Borough of Ilford. The London Borough of Enfield has a particularly 

interesting initiative called “Quality Checkers” which is a group of service users and 

carers who interview other service users to determine the quality of services being 

delivered.  

Local Government Association 
By Ross Smith 

Robert Droy Jane Lawson 
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It is estimated that 40 percent of the population are                         
affected by loneliness and social isolation. People who                            
experience loneliness and social isolation are:  

• 1.8 times more likely to visit a GP  

• 1.6 times more likely to visit A & E  

• 3.5 times more likely to enter residential care 

• 3.4 times more likely to experience depression 

• 1.9 times more likely to develop dementia 

• Between 2 and 3 times more likely to be physically inactive with an 
increased likelihood of diabetes, stroke and heart disease. 

• 23% of Disabled People feel lonely most days, rising to  
  38% for young Disabled People  

 
Social isolation and loneliness are similar but are not the same. Isolation 
is linked to the quality of relationships and our ability to connect with 
others on a one to one or community basis. The contacts we have and 
how those links enhance our life. Loneliness is linked to feeling unhappy 
about our lack of social contacts with family, friends or contacts on a 
consistent or long term basis.  
 
Many of us will experience loneliness and isolation at some stage in our 
life. Research shows that people from a wide range of minority groups 
may experience social isolation. It is however important to remember that 
social isolation and loneliness cuts across class, race and cultural 
backgrounds. No two people will experience social isolation in the same 
way. 
 
 

Social Isolation and Loneliness 
By Berni Vincent 
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With regard to reducing the impact of social isolation those who 
commission services need to get back to working with people who 
experience isolation to better understand the cause of individual isolation 
and what would assist people to feel included.  We currently hear about 
Social Subscribing. We need to question if clinicians are best placed to 
refer people on to the service they need. People need support to make 
their own decisions about what they need and how to go about it without 
having to go to GPs who are overstretched. User Led Organisations are 
best placed to attract, support and mentor people through this process. 
We also have connections in the community. 
 
 
If people are motivated enough to leave home to sit in the Accident and 
Emergency Department as well as GP Surgeries because they feel 
alone, then they are showing us they are motivated enough to leave 
home to attend appointments. 
 
Adult Services must be encouraged to use funding in a flexible and 

creative way, particularly to support people who are institutionalised and 

socially isolated at home. Without such funding these people are at a 

much higher risk of Social Isolation. 

Social Isolation and Loneliness  
Continued 
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The final Job Club of the current phase of Journey to 
Employment (J2E) started on 29th January with five 
people signed up. Sadly, we have received notification 
that funding from Department for Work and Pensions will 
cease from the end of this April. Nonetheless the J2E team has been pleased to 
hear that members of previous job clubs have been successful in securing 
voluntary work including at SPECTRUM and progressing onto other courses that 
will bring them closer to employment.  
 
The Employment Hubs, held on every Wednesday morning, continue to be popular 
and several attendees visited the Jobs Fair that was held at the Southampton Civic 
Centre on Tuesday, 20th February. SPECTRUM was in attendance at this event 
where a keynote address was given by the SPECTRUM Chief Executive Officer, 
Ian Loynes. 
 

Ross Smith is also working on behalf of SPECTRUM to deliver its full “Disability 

Confident” accreditation (level 3) which has superseded the previous “Two Ticks” 

scheme. 

Journey to Employment (J2E) 
By Ross Smith 
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Direct Payments– A day in the life of.... 
By Michael Grimmett 

 
The editor in chief has requested that I inform you the dear reader of what it is like 
to be me for a day and to make it riveting, seeing how I've now outsourced my milk 
monitor role, this might be a bit tricky. 
 
I'm writing this in a bar in Lille, having had a short break.  I've arrived an hour early 
for my train home (very unlike me) and I'm due to submit this article tomorrow.  I'm 
hoping my wine will give me some inspiration for this task and it stops me from 
having to think of an inane conversation to have with my Personal Assistant.   
 
I'm the Independent Living Team Leader, I assist people with enquiries regarding 
Direct Payments (a form of social care), the recruitment of staff  and anything in 
between.  My Monday typically starts at 9:30.  I check my emails to see how my 
Monday will pan out.  Now, one of the many joys of middle management is that you 
get to deal with enquiries from the general public, senior management asking about 
budgets / opinions about various things and then members of your team would like 
to discuss various things with you.   
 
09:35 
 
I email my whereabouts to the whole of SPECTRUM and inform reception of any 
visitors I am expecting this week. 
 
09:40 
 
My Personal Assistant, Julie, runs through my diary and jogs my memory. 
 
09:45 
 
My first call of the day.  A person has been asked to sign their letter of agreement 
by Southampton City Council, this is despite the person not been shown their 
support plan.  They ask me what they should do?  I advise that they should not sign 
the letter of agreement if they have not seen their support plan.  A letter of 
agreement states the terms and conditions of you receiving a Direct Payment 
(social care funding from a council), but you should not sign this until you have 
reviewed your support plan and had a financial assessment.  I refer them to 
SPECTRUM's advocacy department for assistance and log the details. 
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Direct Payments - A day in the life of...... 
Continued 

 
10:15 
 
A call from somebody who has moved out of the area and would like to know how 
to have their care package taken with them.  Now, ideally, you should tell your local 
council before you move so they can liaise with the council you are moving to, so 
the package can be transferred easily.  As we all know, sometimes things do not 
progress that quickly within councils, so the more notice you give them, the better.  
I give the person both numbers for Adult Social Care and advise them to come 
back to me if I can be of anymore assistance. 
 
10:45 
 
A short interlude. 
 
11:15 
 
A drop-in occurs.  Now, my colleagues and I at SPECTRUM do try and 
accommodate people who drop-in to see us.  But, I do advise people wherever 
possible to make an appointment.  This is because I might be busy in another 
meeting or I might not be in the building.  Anyway, I digress, this person's agency is 
withdrawing their support and would like to change their Direct Payment to allow 
them to employ their own care staff.  This is what council's want, people to use 
their Direct Payment in various ways to meet their own care needs.  I advise the 
person: -  
 

• The responsibilities of being an employer (Safe environment to work in / 

contracts of employment) 

• The need for Independent Living insurance (which the council pay for) 

• The possible need for a Payroll Service. (SPECTRUM have their own) 

• The advantages and disadvantages of having your own staff.  (e,g, Annual 

leave / sickness etc) 
 
At the end of the meeting they decide to proceed with employing their own staff, 
with SPECTRUM assisting with the payroll.  A new date is set for a meeting to go 
through the paperwork for the payroll and a number is given so they can convey 
their wish to employ their own staff to Adult Social Care. 
 

 



Page  20 

 

Direct Payments - A day in the life of....... 
Continued 

12:15 
 
An internal meeting about budgets.  This involves spreadsheets.  I love a good 
spreadsheet. 
 
12:45 
 
Lunch time 
 
13:15 
 
Preparation for a home visit at 14:00. 
 
13:30 
 
Depart for the home visit. 
 
14:00 
 
I visit somebody who needs assistance with the responsibilities of being an 
employer.  This involves payroll, insurance and a contract of employment.  During 
the visit, the social worker eludes to a new directive regarding meal support.  Just to 
be transparent, I haven't got a very good poker face and the surprise was there for 
all to see.  Needless to say SPECTRUM are aware and will be investigating this in 
due course.  I assist with the payroll paperwork, discuss Annual Leave and other 
aspects of having a Direct Payment.  I discuss if there is anything else I can assist 
with and make the person aware of the broad range of services SPECTRUM offer. 
 
15:30 
 
I leave the visit and let the office know. 
 
16:00 
I return to the office to collect some paperwork and go home to do some emailing. 
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Direct Payments- A day in the life of............. 
Continued 

 
16:30 
 
I reply to an email requesting support and advice about where to advertise for staff.  
I advise of online job sites, such as Indeed and Gumtree.  I also advise that 
Southampton has two universities, so maybe advertising there might be a good 
idea. 
 
16:50 
 
Update my diary and close down my laptop.  I'm now ready for The Chase. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Michael Grimmett is Team Leader of our Independent Living Team, which 

provides Direct Payments Support services for SPECTRUM: 

 

Michael’s Contact Details: 

Email us:   help@spectrumcil.co.uk  

Call me on:  023 8020 2931 
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Five winter Olympic medals 
By The Marxist 

 

Cheap at half the price 
 
Well it all depends on ones point of view, does it not? Well it does not sit 
well with me, especially at a cost of about six million each. Now please 
do not misunderstand me, I am not taking away anything from the 
participants whom worked hard to achieve these medals and made the 
country proud. 
 

However this could be just a modern mass opiate to make us feel good 
and if so what is wrong with that, you may say.   
   
Well although you are correct in one way could we consider the 
following points? 
 

Football is perhaps the most popular sport in the United Kingdom and 
many other countries also. Both from a participation and supporters 
point of view and results in many millions of pounds being spent. 
 
However the second most popular sport in the UK both from a 

participation  point of view is Basket Ball and yet this sport apparently 

receives very limited if any Lottery Funding.  

 

So what do you think, do I have a valid point or am I just a very 

Grumpy Marxist.    
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Telephone: 
(023) 8033 0982 
 

 
Minicom: 
(023) 8020 2649 
 

 

Fax: 
(023) 8020 2945 
 

Address: 
SPECTRUM, Unity 12, 9-19 Rose 
Road, Southampton SO14 6TE 
 

E-mail: 
info@SpectrumCIL.co.uk   
  
 
Website: 
www.SpectrumCIL.co.uk 
 
 
Blog: 
www.SpectrumCIL.wordpress.com 
 
 

Facebook:  SPECTRUM.CIL 
Twitter:  @SPECTRUMCIL 
LinkedIn:  SPECTRUM CIL 


