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SPECTRUM works as an organisation to affect long-term and 
lasting change in the way Disabled People are viewed, included 
and valued for who they are and what they contribute to society. 

SPECTRUM believes that all organisations promoting empowerment and social 
change should be peer based and fully accountable and representative of the 
community they work within.  

To this end: SPECTRUM is run, controlled and managed by Disabled People (A 
Disabled People’s User Led Organisation (DPULO). 

Our Vision 
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Development requires changes, & 2014-15 has 
been no exception for SPECTRUM in our 30th 
anniversary year.  

We welcomed a healthy level of nominations for 
members to the Management Committee at our AGM last 
year, and voting enabled us to welcome Jackie Vincent and 
Ebe Hassan to our numbers. Subsequently, we also co-
opted Steve Beal bringing the MC to a ‘full house’ of 9, and 
we are delighted that Steve is offering himself for formal 
election at this year’s Annual General Meeting (AGM). This 
increased strength has enabled us to establish a Human 
Resources and Performance Management Sub-Committee 
which under the Chair of Simon Ninsiima is already proving 
its worth along-side the very successful Finance and 
Infrastructure Sub-Committee. 

Early 2015 was tinged with sadness as we said goodbye to 
DAIN, our long-standing shareholder partners in Unity 12. 
DAIN were obliged to cease their valuable support and 
advice to local Disabled People, as a result of major 
financial difficulties. This has emphasised to us at 
SPECTRUM the importance of developing our income 
generating projects to ensure our long-term sustainability;  
a philosophy we have been progressing in recent years. 

We have been pleased to welcome back Jeremy Long-
Price who has been on a two year secondment to 
Southampton Clinical Commissioning Group. The 
experience gained will be to our immense benefit as he 
leads our new Community Navigator project. 

We have been delighted that our ULO project has been 
granted extended funding for another year, albeit on a 
reduced basis requiring re-structuring of its operation. We 
were sorry that Steve Boswell had to leave the team and 
more recently that Roger Fenn decided to leave also; but 
we are confident the project will continue its sterling work 
with its new Networking Officer, Abdiwali Elmi. In June this year we welcomed Ross 
Smith to our ranks running our new Journey to Employment (J2E) project, which is 
already offering valuable assistance to Disabled People locally seeking employment. 

Limitations to editorial space render it impossible to acknowledge and thank 
individually the excellent team work of everyone within our organisation, but it would 
be remiss of us not to acknowledge and thank Ian Loynes (our CEO), Lesley Long-
Price (Office Manager), and Gerry Zarb (Business Development Officer) for their 
exemplary commitment and hard work throughout the year. 

Report of the MC: 
The Management Committee welcomes you to 
our Annual Report, for 2014-15 

SPECTRUM is 

fully accountable 

to our members. 

This means a lot more 

than members just 

coming to our AGM once 

a year. It is members 

alone who decide who 

should serve on the MC. 

Only Disabled Members 

can serve on the MC; 

they represent member’s 

interests, and are 

accountable for 

SPECTRUM’s activities. 

Members are entitled to 

attend any MC meeting, 

or to speak to a member 

of the MC on any issue 

they are concerned. 

By being a member of 

SPECTRUM, you have 

genuine power & 

influence over what 

SPECTRUM does. 
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This year’s income of £481,516 was slightly higher than last. 
Having taken off our expenditure, and set aside various 
reserves, we are left with an overall surplus of £27,840.  

Our total reserves of £370,916 equates to just over eight months 
of running costs.  

The above chart shows what we spent our money on 

 Project Costs include peer group costs, networking and student costs. 

 Office Costs include training, stationery, and telephone costs. 

 Building Costs include rent, rates, reception costs, cleaning and utilities. 

 Treasurer’s report:  
Steve Polden, Treasurer, reviews the 2014-15 accounts & 

reports on the Finance & Infrastructure Sub-Committee  

SPECTRUM’s Finance & Infrastructure Sub-Committee 

This year the sub-committee scrutinised the finances of SPECTRUM and its two 
subsidiaries, to obtain an overall view of how the SPECTRUM group is 
performing, and how each subsidiary financially impacts on the others. We are 
always looking at even more ways of spending some of our reserves on 
innovative projects, including partnership working, that will benefit Disabled 
People and invest in our future sustainability. 
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At last year’s 30th anniversary 
conference and our Annual General 
Meeting (AGM) we celebrated 30 years of 
achievement - 30 years where Disabled 
People proved, and proved again that we 
have unrivalled ability to provide 
innovative and cost effective solutions 
that enable all Disabled People to live 
independently and to contribute fully to 
our society - at work, rest and play. 

It was a fantastic opportunity to reflect on 
what had been achieved, from our own perspective - but also from the perspective 
of experts in the field of health and social care, social policy and other disciplines.   

Additionally, and with perfect timing, SPECTRUM won the Overall Independent 
Living Award at Breakthrough UK’s National Independent Living Awards. Then in 
February we flew over to Vienna to receive an international ‘Zero Project’ award for 
Innovative Practice for our work developing and supporting ULO’s. (See photos on 
pages 15-16). These awards were the icing on our 30th anniversary cake.  

 

However, as SPECTRUM never rests on its laurels…  

The last 12 months has seen SPECTRUM develop several new services and 
initiatives, as follows: 

 A very widely distributed Disability Manifesto special edition of our 
newsletter to inform voters during May’s General Election about the 
issues facing Disabled People - together with practical and affordable 
policy recommendations.   

 A 12 month extension to our User Led Organisation project in 
Hampshire. Enabling us to develop a ULO network, a mentoring service 
and better information and support resources. 

 Our new Journey to Employment service: Providing a peer-based job 
club to support and empower Disabled People who want to work to be 
able to realise that goal. 

 Our new Community Navigator service: Applying our peer-support 
principles to enable people living in some parts of Southampton to 
’navigate’ their way to find the most appropriate services to meet their 
needs - and reduce pressure on health and social care services which 
often do not offer the most suitable solutions. 

Review of the year: 
As we end our 30

th
 Anniversary year, Ian Loynes, Chief Executive, looks at the 

achievements and developments of SPECTRUM during our anniversary year.  

30th Anniversary AGM Nov 2014  
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 Developed a new website: Specifically designed 

to be at the cutting edge of accessibility - providing 
a broad understanding of what SPECTRUM 
services are available, for Disabled People, for 
organisations and for commissioners.  

 Developed our new ‘Learning Your Way’ IT 
Suite (in partnership with Diversity & Ability): 
Providing an accessible and highly personalised 
support and training facility to enable all people to 
become more confident and skilled in the use of 
computer technology - including advice on how 
adaptive technology can make computers 
accessible to meet their needs. 

 Our Chief Executive served as a Commissioner 
on Southampton’s Fairness Commission: 
Developing recommendations to inspire a ‘fairer’ offer to the citizens of 
Southampton - including Disabled People. 

 Continued to support the development of a User Led Organisation in 
Portsmouth: Creating sustainable foundations with Portsmouth 
Independent Living Network and Portsmouth City Council. 

 

SPECTRUM has also been working hard to develop a stronger and more flexible 
infrastructure, as follows: 

 Modernising our computer systems: Moving all systems and data to 
’the cloud’ - improving capacity, resilience and mobile accessibility.  

 Formed a Human Resources Sub-Committee: To improve how we 
support and empower staff and volunteers - and how we measure 
outcomes and performance. 

 Instigated collation of our extensive archive: Once complete we intend 
to make our historical resources available for 
research purposes. 

 Instigated a Structural Review: To improve 
SPECTRUM’s capacity to grow and develop 
further in the future.  

The rest of this Annual Report provides a summary of 
the work of our teams and projects as well as our 
subsidiary organisations. I hope you find this Annual 
Report informative and interesting. 

Review of the year: 
 

Busy day at office! 
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Review of our teams and projects:  
A summary of the work of our teams & projects at SPECTRUM over the last year 

Independent Living Team:  

The Independent Living Team currently work with 
Southampton City Council (SCC) Adult Social Care 
Teams to support Service Users and Carers to apply 
for and manage Direct Payments, or in the case of 
Self-Funders, their own packages of support.  

This includes the recruitment of Personal Assistants 
via the PA Noticeboard and accessing services within the community. In the past 
year SPECTRUM has delivered services to over 300 people on a one-to-one basis 
through home visits and our telephone helpline. An increasing number of individuals 
and organisations are also accessing our dedicated Direct Payments website for 
advice and information (www.directpaymentssouthampton.info). 

Due to service changes within SCC’s Day Service provision and re-tendering of 
care providers, we have assisted Service Users and Carers to move away from 
wholly commissioned services in order to have more choice, control and flexibility 
over how their support is delivered. 

SPECTRUM has been working closely with SCC to identify barriers to the take-up 
of Direct Payments and review the application process. SCC’s focus on improving 
uptake has started to see results with increasing numbers of referrals to our service. 
We network with our partners Age UK, Carers in Southampton and Choices 
Advocacy to promote Direct Payments and signpost to specialist support / 
community groups / advice providers.  

Support, Advocacy and Mentoring (SAM) Team:  

As we prepare for our 15/16 intake of students I thought I’d give you some details of 
those who passed through the unit since its inception to date we have had seventy 
social work students on placement within our team. Out of the seventy who have 
passed through the unit we have failed approximately 10. We have gained a 
reputation due to the quality of the learning experience we provide in being able to 
cater for those students with complex needs.  

The students within the unit undertake three specific areas of work: advocacy, 
project management and mentoring. The demand for advocacy work continues to 
increase as does the degree and nature of the support being sought. For example 
we usually work on the assumption of approximately 100-110 referrals each year 
i.e. about two a week. But this has increased this year to at least three and 
sometimes four, so by the end of the year we will probably have dealt with over 150 
referrals. The nature of referrals varies considerably and they are growing in 
intensity. Perhaps not surprisingly the rolling back of statutory provision is creating a 
greater complexity of need amongst those Disabled People who seek our support. 
For example although in earlier years the majority of work was of a short term basis 
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Review of our teams and projects:  
A summary of the work of our teams & projects at SPECTRUM over the last year 

the students now can often find themselves supporting service users with long-term 
needs and complex issues. Even accessing services from the local authority has 
now become far more complex and difficult than it once was. So for many of the 
students who come on placement in our team are genuinely surprised as to the type 
of work we now undertake and in many ways they are fulfilling the roles and 
responsibilities of the social worker in years past. 

ULO Team:  

The User Led Organisation (ULO) Project supports development of new and 
emerging ULOs. The project was relaunched in April 2015 with additional funding 
from Hampshire County Council (HCC), and is now focusing on making sure we 
leave a sustainable legacy.  
 
Overview of what we have done: 
 3 exit events in Spring 2015 to find out what ULOs want as the Project's 

legacy 

 Set up the new Hampshire ULO Network (HULON), which has met three 
times so far 

 Delivered 3 workshops for ULOs on partnership working, funding and 
developing trading income 

 Appointed 3 ULOs to act as mentors to other ULOs 

 Appointed a film company to produce a training video and toolkit on setting 
up and running and funding a ULO 

 Launched a redesigned ULO Network Newsletter  

 Hate Crime follow-up - Produced a set of recommendations with HCC based 
on issues prioritised by people who attended our event last Autumn. We have 
also been involved in setting up a pan-Hampshire 
Multi Agency Hate Crime Partnership Group 

 Work with Hampshire County Council on User 
Involvement to produce a new user involvement 
policy for use by HCC staff, together with 
performance indicators to monitor the 
effectiveness of different kinds of involvement 
activity  

 Posted an average of 54 social media posts per 
month and achieved an average of around 30 
Facebook 'Likes' per week 

 Won an international award for Innovative 
Practice presented at the United Nations 
Headquarters in Vienna in February 2015  
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Review of our teams and projects:  
A summary of the work of our teams & projects at SPECTRUM over the last year 

Community Navigation Team:  

The aim of this pilot is to support people in 
Southampton to access local activities or 
services that will help empower them to take 
control of their health and wellbeing.  

By maximizing use of existing community 
resources to assist individuals improve their 
health and wellbeing it will help reduce pressure 
on Southampton City Council and NHS Health 
and Social Care Services. The pilot was 
launched in April this year working in partnership 
with Southampton City Council, Southampton City Clinical Commissioning Group 
(SCCCG) and local third sector organizations.  

The pilot runs until October 2016 and its primary aim is to offer support to residents 
in the SCCCG Cluster areas of Group 1 (Shirley and Freemantle areas) and Group 
5 (Woolston and Weston areas).  

Cluster areas have been recently formed as part of the Better Care agenda to 
deliver integrated care through multi-disciplinary teams of Health and Social Care 
practitioners.  

The Community Navigation service is principally focusing its work on identified 
target groups via referrals from multi-disciplinary teams; for example: 

 Individuals frequently attending primary or urgent care services;  

 Individuals who are not receiving intensive case management from a health/
social care professional where there is an unmet and underlying need; and 

 Multi-disciplinary team risk-stratified patients in the top 2-5% at risk, as well as 
those in the wider community through self-referral.  

Additionally an important aspect of the Community Navigation work is to challenge 
health and social care services to be more person centered. 

 
 
The Community Navigation Team comprises 
Jeremy  Senior Community Navigator  15 hrs per week 
Angela  Community Navigator    15 hrs per week 
Samia  Community Navigator    16 hrs per week 
Kaye  Administrative Assistant   7.5 hrs per week 
 
 
Continued on next page... 
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Review of our teams and projects:  
A summary of the work of our teams & projects at SPECTRUM over the last year 

Overview of Work Done April to September 2015 
 

 We have started mapping community resources and assets in Clusters 1 
and 5 to produce a citywide directory for both internal use and for sharing 
with partner organisations such as Southampton Placebook and 
Southampton City Council’s (SCC) Southampton Information Directory 
(SID). This work is essential as the success of Community Navigation rests 
on having an up to date awareness and knowledge of what is available to 
support Cluster 1 and 5 residents.  

 As Community Navigation is a partner based project we have been working 
with the Integrated Cluster Teams 1 and 5, attending their Leadership Group 
Meetings and workshops to support the progression of the Better Care 
agenda, as well as attending the Community Solutions Group meetings, the 
latter being a forum for key community organisations to share information, 
build on developments and initiatives and learn from each other. 

 There is a continuous process of promoting Community Navigation to a 
broader audience such as community groups, voluntary organisations and 
community centres. 

 We have planned meetings with Southampton City Council Adult Social 
Care and Housing services to promote the service so individuals who need 
low level support can be signposted to the Community Navigators. 

 We have worked on developing good working relationships with our 
statutory partners, particularly the Over 75 Nurse Services running in 
Clusters 1 and 5 Freemantle and Woolston. We have visited the GP 
practices in these areas and have begun to receive referrals from them. 

 We provide two levels of community navigation. Level 1 Support is for giving 
information, advice, and signposting to other community services with 
limited support for those that are able to help themselves. Level 2 is for 
giving longer-term one-to-one support for those that need it most, for 
example in building relationships, achieving self-sufficiency, and self 
advocacy. 

 We have supported 11 service users who needed level 1 support all of 
whom with our support achieved their identified goals.  

 We are supporting 2 service users who need level 2 support, this involves 
assisting service users to develop a support or action plan which we support 
them to implement to achieve their goals.  

 A Community/Care Navigator peer-support group is being established with 
Southampton Citizens Advice Bureau and Age UK, first meeting in 
September.  
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Journey to Employment Project: 

Journey to Employment has been set up by the Department for Work & Pensions, 
to improve specialist employment support for both Disabled People and those with 
long-term health conditions. The Project started off in June – SPECTRUM having 
been selected as one of 6 pilot areas – and will run for a year. 

SPECTRUM’s expertise in a wide range of services aligned to disability 
employment support was a key factor in being awarded the contract and the project 
is already making use of our new ‘Learning Your Way’ IT Suite to support 
participants building their on-line skills.  

The plan is for seven ‘cohorts’ spread throughout the year, to be taken through a 
programme of structured training, followed by attendance at a Job Club, where peer
-to-peer working and 1:1 skills development are facilitated.  

So far nearly 30 Disabled People with a wide range of impairments have signed up 
to join the programme.  

Hampshire Personalisation Expert Panel:  

The Personalisation Expert Panel was set up in December 2008 and has evolved 
greatly over the years, however the PEP’s remit and philosophy remains the same: 

Ensuring coproduction occurs in all of Hampshire Adult Services’ activities.  

We do not claim to represent the views of ALL service users / carers in Hampshire, 
however we are ‘experts by experience’ who believe in the broad aims of 

personalisation (i.e. choice, control & empowerment). 

Relationships within Hampshire Adult Services over the last year remain positive 
and we have been engaged with a number of different work streams.  

Recently, we have worked with staff from: 

 Personal Health Budgets 

 ILF closure and transition plan  

 Service User and Engagement plan  

 Safeguarding Stakeholder group 

PEP members have also worked on many 
other projects that may not have been 
badged as ‘PEP’ work but still contribute 

to the overall aims of PEP and embedding 
coproduction into Hampshire Adult Services work. 

Review of our teams and projects:  
A summary of the work of our teams & projects at SPECTRUM over the last year 

Co-production means the 
meaningful involvement of 
Service Users and Carers 
from the very beginning of 
designing a project, through 
to delivery & implementation 
to evaluating the outcomes 

of the project. 
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Southampton Consult & Challenge:  

It’s been a busy year for the 
group, as members have 
been involved in a number 
of different co-production 
projects with both the City 
Council and our local 
Clinical Commissioning 
Group (CCG).  

Our primary work with the 
council was around the 
new online Southampton 
Information Directory, with 
our task being the design 
and construction of the 
decision trees within this 
portal.  

Members have also been 
directly working with the 
CCG, in the procurement process 
for the Minor Injuries Unit at the Royal South Hampshire Hospital and the ongoing 
procurement of a new treatment centre.  

Just recently we ran our first Focus Group as part of the consultation around the 
Bitterne Walk-In Service. As well as the direct co-productive work ‘on the coal face’, 
we are well on the way to launching coproduction as a sustainable service.  

Over the last 12 months our meetings have involved over 50 service users, 
carers agency representatives and public officials, most of whom are regular 

attendees.  

To try and ensure that Consult & Challenge is as inclusive as possible we now live-
stream our meetings, 
enabling a man with 
agoraphobia able to attend 
without leaving his flat in 
Southampton.  

 

All in all, it's been a very 
productive year, and we 
are looking forward to 
2016……  

Review of our teams and projects:  
A summary of the work of our teams & projects at SPECTRUM over the last year 

Recent feedback from a commissioner: 
..we are currently pulling together our report 
for the Board... I just wanted to drop you a 
line to thank you for the excellent role you 
played in organising the focus group for 
Consult and Challenge and pulling together 
your subsequent report.   You set out to 
provide for a  ‘sensible, orderly, level-headed 
and balanced’ discussion and it is clear from 
the feedback from group participants that this 
is what you achieved.  ...we felt we had a fair 
hearing and found the setting conducive to an 
open, informative and constructive debate, 
whilst obviously respecting the fact that such 
difficult matters are always likely to arouse 

concern and some passionate argument.  
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Unity 12: Manages our building, office & conference facility  

Looking back over the last 12 months, Unity 12 
has made great progress towards our aim of 
providing a fully accessible office and 
conference venue - at a price affordable by the 
community groups that use us. This is despite 
the loss of DAIN, one of our shareholding 
organisations, in December 2014. 

We have achieved this by making inroads into 
obtaining a fair share of Southampton City Council’s venue hire, in connection with 
its learning and development programme, as well as that of Solent Mind and of the 
NHS in the Solent area.  

As a result we have seen a healthy increase in our conference income (up 31.7 % 
year-on-year) and gained the reputation for being professional but friendly; formal 
yet flexible; and attentive to detail but always willing to improve our services. And 
this is all down to the hard work of every member in the team. 

So for us, some things can be easily quantified, especially financially. But others are 
the intangible rewards which give us personal pride and encourage us to continue 
to give of our very best.  

SCILCC: Manages our Personalised Care Agency  

Jayne Mussell was appointed Registered Manager in 
February 2015 to develop SCILCC for the future. 

The revised staff structure within the SCILCC office is a 
Registered Manager, a Care Co-ordinator and an 
Administrative and Payroll Co-ordinator. These posts also 
have the help of a support worker for one day a week. 

In July 2014 we ran a pilot project for Personal Health 
Budgets (PHB), this exciting project raised new PHB 
opportunities for us. The pilot ended in May 2015. 

Currently we have 10 service users, providing 868 hours of support per week. The 
age range is 20 to 74 with a very wide range of impairments. 

Our plans for the future. 

 Continue to expand our core service. 

 We are working on a pilot scheme with Southampton City Council to deliver a 
3rd party Managed Budget service for people who want a service but for whom 
neither a care agency or full Direct Payments is suitable for them. 

 Funding has just been agreed to support users under the Shared Life Scheme.  

Review of our subsidiaries: 
A summary of the work of our two subsidiary organisations over the last year 
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2016 will continue to present profound challenges for 
many Disabled People as the impact of the 
government’s welfare reform agenda continues to 
gather pace. As our Disability Manifesto pointed out: 
Disabled People, who make up 8% of the population, 
are being hit by a massive 29% of all the cuts being 
implemented. Funding for Social Care in the UK is 
less than half that comparable EU countries. Yet for those Disabled People who do 
work we regularly see evidence that the reality of Access to Work funding cuts fly in 
the face of the government’s rhetoric about making work pay. 

SPECTRUM will continue to campaign on issues which we feel we can make an 
impact. SPECTRUM’s Management Committee is currently examining how we can 
build on our recent Cuts Campaign research and Disability Manifesto. 

But, the best way that SPECTRUM can support Disabled People through these 
challenges is to continue providing highly innovative services and support, and to 
ensure that we are able to meet the demands of our users and funders. 

New services: 

Accordingly, we will continue to develop our new services (’Learning Your Way’ IT 
training suite, our Journey to Employment peer support job clubs and our 
Community Navigation service) - all of these innovations have significant 
opportunities to improve the ways we can support and empower Disabled People.   

We will also seek to develop new partnerships with other organisations and funders 
that share our passion for innovation, empowerment and independence.  

Infrastructure developments: 

To help SPECTRUM implement our Business Plan, we will 
complete the upgrade to our computer systems; most of 
our data, email and record keeping systems will be moved 
to ’the Cloud’. This combined with our new website, will 
enable us to work far more flexibly and person-focused in 
the future. 

Once our Structural Review is complete, our infrastructure 
and capacity will see major improvements, enabling us to 
meet the demands of SPECTRUM’s diverse range of 
services now and in the future.  

This review will ensure SPECTRUM is able to deliver our 
Business Plan and continue to provide innovative services 
in the future. 

Looking Forward to 2016: 
A look into the crystal ball  - seeing opportunities and avoiding banana skins 
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SPECTRUM is a membership 
organisation of Disabled People and 
our non-disabled allies. 

 

Membership is open to anyone aged 
14 years or over who lives or works 
(paid or unpaid) within the 
geographical boundary of the county of 
Hampshire. 

 

 

We have 2 types of membership: 
 

 Full Membership: for Disabled People only. In addition to the general 
benefits of membership, Full Members have a direct say in issues affecting 
SPECTRUM and are able to vote at Annual General Meetings. 

 

 Associate membership: for our non-disabled allies. Associate members 
are encouraged to contribute their views on organisational issues but 
cannot vote at Annual General Meetings. 

 

Conditions of Membership: 
 

 Membership of SPECTRUM is FREE of charge. 

 If you support our aims, we encourage you to 
become a member and help to work to achieve 
these aims. 

 

Currently, we have 75 members:  

 66 Full Members (88%) 

 9 Associate Members (12%) 

Membership report: 
A look at our membership and how well they represent the diversity of the 

communities we work within 
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Membership Equal Opportunities Monitoring:  

(of those who returned our monitoring form) 

 
 
 
 
 
 
 

  

   

 

 

Working
Middle
Upper
Classless
N/A

Class 

0% 5% 10%15%20%25%30%35%40%45%50%             5   10    15   20    25   30    35   40   45    

60+

19 -
59

14-
18

Age Range 

Cancer Survivor 

Survivor (Mental Health System) 

Learning Difficulty 

          Hidden Impairment 

    Sensory Impairment 
                       Physical 

       Impairment 

Heterosexual 92% 

Gay 4% 

Bisexual 4% 

Ethnicity/Race 

Mixed White  Asian  Other  Black  

 2%     88%    2%     4%     4% 
  93%      7% 

 Islam    Judaism Atheism       Christian        Other  None noted  
   4%           2%       11%             45%             23%       15% 

43%  57% 
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  30th Anniversary & Awards Photos: 
Pictures that celebrate our 30th anniversary, our National Independent Living Award  
and our International Zero Project Award 

 30th Anniversary & Awards Photos: 
Pictures that celebrate our 30th anniversary, our National Independent Living Award  
and our International Zero Project Award 
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Pictures that celebrate our 30th anniversary, our National Independent Living Award  
and our International Zero Project Award 

   

 30th Anniversary & Awards Photos: 
Pictures that celebrate our 30th anniversary, our National Independent Living Award  
and our International Zero Project Award 



 

Page 17 

Telephone: 
(023) 8033 0982 
 
 
Minicom: 
(023) 8020 2649 
 
 
Fax: 
(023) 8020 2945 
 

Address: 
SPECTRUM CIL, Unity 12, 9-19 Rose Rd 
Southampton SO14 6TE 
 

E-mail: 
info@SpectrumCIL.co.uk     
 

Website: 
www.SpectrumCIL.co.uk 
 
 
Blog: 
www.SpectrumCIL.wordpress.com 
 
 
Facebook:  SPECTRUM.CIL 
Twitter:  @SPECTRUMCIL 
 

SPECTRUM gratefully acknowledges the following supporters during 2014-15: 

 

Southampton City Council  Hampshire County Council   Office of Disability Issues 

Southampton Solent University Portsmouth University    Southampton City CCG 

NHS England/In-Control  Portsmouth City Council   Dept Work and Pensions  


