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“The secret of change is to 
focus all of your energy, 
not on fighting the old, but 
on building the new.” 
 

               Socrates  
 
 
 
 
 
 

  

http://www.goodreads.com/author/show/275648.Socrates
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30th Anniversary Events and More............................... 
 
 
 
In the lead up to SPECTRUM’s 30th Anniversary on 6th November of this 
year we held 2 conferences; launched a SPECTRUM History Book; held 
our Annual General Meeting (AGM); celebrated at our members’ party; 
won an award and have been shortlisted for a second award.   
 
This was whilst managing to keep the day jobs and organisational 
infrastructure afloat - just.  For example, when I asked the staff, “do you 
mind receiving your salary a few days late this month as I’m organising the 
AGM” - to my great surprise they said no.  Fair enough....! 
 
We’re all quite frankly a bit tired now what with all the fun and games and 
exciting events (and lots of celebratory bottles of wine we consumed along 
the way to reaching 30).  We’ve not all felt this worn out since the launch 
events when we changed our name from Southampton Centre for 
Independent Living to SPECTRUM in 2012. 
 
But saying all of this, it was worth it wasn’t it SPECTRUM People? 
(You did get paid eventually in November and I’ll make sure we all get paid 
early in December - I hope this helps?  SPECTRUM staff management is 
a wonderful thing!) 
 
SPECTRUM is now in it’s 31st year and we will continue to build upon our 
work in 2014 and you can guarantee you will hear lots more about us in 
2015.            
 

SPECTRUM thanks everyone who supported us in our work 

and endeavours over the last 30 years.......................   

 

Here’s to 2015! 
 

 

Contents: From the Editor: 
Lesley Long-Price 
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On the 6
th
 November 2014, SPECTRUM celebrated its 

30
th
 anniversary with a highly praised conference, to a 

capacity audience. Our speakers represented key 
individuals who had influenced the development of 
Independent Living within SPECTRUM, within 
Hampshire & within the UK. 

This article explains how this conference was created, 
and how the conference will contribute to SPECTRUM’s 
future development; including photos from the conference, and details of 
how you can watch the key moments from the conference on video.  

 

At the beginning of 2014, when we were 
thinking about  
what we could  
do to celebrate  
our 30

th
 

anniversary, 
SPECTRUM’s Robert Droy suggested a 
‘Question Time’ event.  

We thought it was a good idea, but that it 
needed more substance to turn it into an event 
that would reflect the achievements of 
SPECTRUM’s 30 years and attract interest from 
a wide range of people eager to attend. 

What we came up with was a conference to be 
held on SPECTRUM’s actual 30

th
 anniversary 

date (6
th
 November 2014).  

 

 
We called the conference: 
‘Independent Living 30 
Years on: Opportunities  
and Challenges for the 
future’ and held it in  
our ‘Whitworth Conference 
Suite’ at Unity 12.  

 

Contents: SPECTRUM’s 30th Anniversary Conference 
By Ian Loynes, SPECTRUM’s Chief Executive 

Conference 

Programme 

“Great ideas grow  

    from little acorns” 

Unity 12’s main conference suite 
is named after Gill Whitworth.   
Gill was a devoted advocate of 
SPECTRUM, having served in 
many different roles over the 
years, including Management 
Committee member and Chair – 
Gill died in 2004 
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The conference consisted of two sessions: 

 Celebrating the achievements of SPECTRUM, Independent Living 

and Disabled People, their organisations and their allies in 
Southampton, Hampshire & the UK over the last 30 years. 

 A ‘Question Time’ panel of six experts in Independent Living, 

answering searching questions from delegates about the 
opportunities and challenges that lie ahead for Independent Living in 
the next 30 years. 

 

We also wanted to make sure that the conference would support 
SPECTRUM to identify the challenges and opportunities ahead of us, to 
inform the delivery of innovative Independent Living solutions in the future. 

 

We worked hard to ensure that the people we invited to attend our 
conference, consisted of a wide range of disciplines, including 
SPECTRUM’s Members, Staff & Management Committee; other Disabled 
People; key decision makers from the Business, Statutory, 3rd Sector & 
from User Led Organisations. We also wanted a range of people 
knowledgeable in all 12 of the Basic Rights to Independent Living. 

 

In the end we had a list of delegates totalling almost 70 people, mainly 
local to Hampshire, Southampton & Portsmouth, with a small number of 
national contributors. 

 

 

Contents: SPECTRUM’s 30th Anniversary Conference 
Continued 



Page  8 

 

In the first session: three speakers presented their perspectives on the 
achievements of Disabled People & SPECTRUM in the last 30 years. 

Ian Loynes: Chief Executive of 
SPECTRUM. Ian spoke about how, in 
these times of real difficulty, it was  
empowering and enlightening to           
re-examine the struggles that Disabled 
People had to overcome to achieve 
Independent Living in the 1980’s; 
achieving hard won victories that we 
now expect as a given in 2014. He said 
SPECTRUM needed to think hard about 
how we achieve the right balance 
between service provision and 
campaign and advocacy work; and how 
we needed to ensure our principles are 
updated to reflect the challenges of an aging and more inclusive society, 
whilst retaining the importance of self help and self actualisation.  

Ruth Dixon: Deputy Director of Hampshire County Council Adult Services, 
with responsibility for care and commissioning. Ruth spoke passionately 
at her shock, in the 1980’s as a young social worker, at the lack of rights 
and respect often accorded to Disabled People at that time; she compared 
that to her current role, saying how much the Council respected 
SPECTRUM’s passionate and unyielding promotion of the benefits of 
Independent Living, which have resulted in these practices of 30 years 
ago now being seen as abhorrent. She recognised that the culture of 
Independent Living was now deeply embedded within the Council and that 
it was recognised as the future of health and social care. 

Frances Hasler: For over 30 years has worked in organisations of 
Disabled People, locally, regionally and nationally, including co-founding 
the National Centre for Independent Living. Frances said the essence of 
Independent Living was about being able to live in the world on an equal 
basis. She said 30 years ago the pioneers of Direct Payments would never 
have dreamt how influential their ideas would become in changing almost 
every facet of social care and now health care and consequently we 
should all be proud of what we have achieved, and how inclusive our work 
has become. Frances also argued for the 12 Basic Rights to be revisited 
to reflect the real lives of people living in our more inclusive world. 

Contents: SPECTRUM’s 30th Anniversary Conference 
Continued 
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If you would like to see videos of Ian’s, Ruth’s or Frances’ speeches, 
please visit our Youtube page on the internet: www.youtube.com/user/
southamptoncil 

 

 

 

 

 

 

 

In the second session: our ‘Question Time’ panel consisted of six expert 
panellists (photo below: in order presented left to right): 

Robert Droy: SPECTRUM staff member for over 15 years, currently 
manages our Personalisation Expert Panel and previously manager of 
our Direct Payments Service.  

Simon Stevens: Controversial inclusion activist and a social change 
agent.  

Sandra Jerrim: Senior Commissioner in the Integrated Commissioning 
Unit, Southampton Clinical Commissioning Group and Southampton 
City Council. 

Helen Woodland: Interim Head of Adult Health & Social Care, 
Southampton City Council.  

Ruth Dixon: Deputy Director of Hampshire County Council Adult 
Services. 

John Evans OBE: Prominent Disabled Person, the first in the UK to live 
independently in 1984, and 
president of the European 
Network on Independent 
Living. 

 

 

 

 

Contents: SPECTRUM’s 30th Anniversary Conference 
Continued 

http://www.youtube.com/user/southamptoncil
http://www.youtube.com/user/southamptoncil
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The panel was Chaired by Sian Vasey OBE: One of 
the pioneers in the Disability Arts Movement and 
previous Director of a London based Centre for 
Independent Living. Sian kindly replaced  Baroness 
Jane Campbell, who at the last minute had to make 
a speech on Assisted Suicide in the House of Lords.  

Each person invited to the conference was asked to 
pose a question for the panel to answer. A selection 
of these questions was asked, focusing  on the 
important issues currently affecting Disabled People 
and Independent Living.  

 

Questions were asked, covering diverse topics including: 

 How the Government’s newly restricted Access to work scheme was 

compromising their policy of getting more Disabled People into work? 

 How Lord Freud’s recent remarks about the worth of Disabled People in 

the workplace might be used to open the debate on the 
underrepresentation of Disabled People in organisations? 

 How we might protect the 

important campaigning role 
of organisations like 
SPECTRUM when we are 
having to be more 
enterprise focused to 
survive? 

 

Contents: SPECTRUM’s 30th Anniversary Conference 
Continued 
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 How the Independent Living Movement can reach out and be relevant to 

all impairments and experiences? 

 How we could improve the current 11 year wait for accessible housing in 

Southampton? 

 

There were far more questions than there was time to answer. However, 
we plan to use these questions to stimulate debate on our social media 
systems in the lead up to the General Election in May 2015. 

 

If you would like to see videos of the Question Time session, including the 
answers to the questions above, please visit our Youtube page on the 
internet: www.youtube.com/user/southamptoncil There are also video’s of 
the introductory speeches made from all 6 panellists at the start of the 
session. 

 

At the end of the conference, Ian Loynes & 
Lesley Long-Price launched a book titled: 
‘SPECTRUM Our History (please see separate 
article on pages 12-13). 

To round off a fantastic event, we cut a special 
SPECTRUM Anniversary Cake, and toasted our 
future with a nice glass of bubbly. (SPECTRUM is 
never one to miss such an opportunity!) 

 

 

 

As an added benefit from the 
conference, we now have a new 
conference microphone system which 
will improve access and some 
SPECTRUM Anniversary mugs. We’ll 
drink to that! 

Contents: SPECTRUM’s 30th Anniversary Conference 
Continued 

...one of the most informative, 

interesting and well organised 

events I've ever attended.  

http://www.youtube.com/user/southamptoncil
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SPECTRUM 
marked its 30th Anniversary by 
writing a book, telling the history of 
SPECTRUM & the development of Independent Living in the UK. 

SPECTRUM—Our History was officially launched at our 30th Anniversary 
Conference on 6th November 2014; and then again at our AGM on 8th 
November - for SPECTRUM, one launch is never enough! 

At over 350 pages, the book is the first detailed 
history of SPECTRUM ever written. It includes the 
following chapters: 

 The history of Disabled People before 1984  

 1984... and all that (other events during 1984) 

 The birth of Independent Living in the UK 

 SPECTRUM’s history 1984-2014  

The book also contains a number of ‘Spotlights’ 
detailing key aspects of SPECTRUM’s history:  

 Simon Brisenden (co-founder of SPECTRUM), 

 Our  MC Directors, staff & volunteers since 1984 

 Our culture, values & philosophy 

Contents: 
SPECTRUM - Our History 
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 Why we rebranded ourselves 

 Our different logos and straplines 

 Our financial history 

 Our papers & speeches from 1984-2014 

 We also republish both of Simon Brisenden’s poetry books - for the first 

time in many years  

We are very proud of our history and would like to share it with you!  

If you would like a copy, please complete the enclosed 30th Anniversary 
postcard and return it to us - FREEPOST.   Options include:  

 Download from our website (www.spectrumcil.co.uk/spectrum-at-30) 

 Electronic copy on a USB memory stick (with 30th anniversary mug) 

 Hardback or softback book 

 Kindle compatible version  

We will also have copies in 
SPECTRUM’s library which 
you can borrow. 

Simply return the postcard, 

and we will do the rest. 

NB: We also hope to have 
copies available soon to 
borrow from Southampton & 
Hampshire’s library services. 

Contents: SPECTRUM - Our History 
Continued 
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SPECTRUM’s Annual General Meeting 

(AGM) 2014 on Saturday 8th November 

was as exciting as ever! 

 

The Food: We started the AGM with a cream  tea.  There were scones and 

cream cakes and posh finger sandwiches with the crusts cut off, well what 

else?  We also had mugs of tea, we did not have any bone china tea cups 

and saucers but never mind that, the tea was good.  We often find that if 

you get the food right then it sets the ambience for any event.  Honestly, 

we have had events where the feedback about the food overshadowed 

what was an otherwise successful event! There were no worries with the 

AGM cream tea as it was a big success (even without the bone china tea 

set). 

The Guests: SPECTRUM welcomed the Mayor of Southampton, 

Councillor, Sue Blatchford to our AGM.  She seemed to 

be impressed with the cream tea as well! 

The Agenda: Simon Ninsiima did a grand job as Chair 

of the AGM.  We followed the standard AGM agenda 

where members voted to elect the Treasurer, Auditor 

and Company Secretary.  The Management 

Committee (MC) elections took place by a secret 

ballot.  Chris Andrews and Kathy McCoy who had 

resigned as part of our constitution rules that one-third 

of the MC resigned by rotation each year had 

nominated themselves for re-election and were voted 

back onto the MC. 

Two new members were also elected: Ebe Hassan and Jackie Vincent.  

The MC now has 8 members out of a possible 9.  There is great interest in 

the last place and the MC are also considering advisors as an option.   

Contents: SPECTRUM’s Annual General Meeting 2014 
By Lesley Long-Price 
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Launches: The SPECTRUM History book was launched 

at the AGM.   

Presentations:  There were 2 big surprises at the AGM 

with Byron Oliver being presented with a History Book 

as the longest serving member of the Management 

Committee. 

Ian Loynes was presented with a pen for his work on 

writing the SPECTRUM 30th Anniversary History Book.    

There was not a dry eye in the house...  

 

The Grand Finale: The Mayor proposed 

a toast with pink champagne (well fizzy 

pink wine to be totally correct) to 

SPECTRUM’s 30th Anniversary. 

 

Told you it was very exciting!  

 

 

Well if you missed it this year we have already set the date and booked 

the conference room for next years AGM as we cannot wait to do it all over 

again.   

 

The date for SPECTRUM’s 2015 AGM: 

Saturday 7th November 2015.  How's that for planning?   

 

Please see over the page for more photographs......................... 

Contents: SPECTRUM’s Annual General Meeting 2014 
Continued 
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Contents: SPECTRUM’s Annual General Meeting 2014 
Continued 
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Steve and a mug of tea 
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SPECTRUM’s Members’ Party on 8th November 2014: 
SPECTRUM certainly know how to party and the Members’ Party on 8th 
November 2014 did not prove an exception to our organisational partying 
reputation!  
 
We had a BBQ,  I must confess to doubting the wisdom of a November 
BBQ not being in somewhere like, well Australia, but after a very big 
downpour we had burgers and sausages cooked to perfection and not a 
soggy bread roll in sight.   
 
The Karaoke with music from the 80’s I find totally indescribable to write to 
you about - words really do fail me, which is not brilliant when I’m trying to 
write an article about the party.  The ability to actually sing was not an 
issue for anyone who took to the floor for the karaoke.  In fact it was one of 
those occasions where being bad was actually really good!  The 
celebratory wine really helped those attempting to sing and those who had 
to listen to our efforts.  It’s the one time during the year that SPECTRUM 
people can drink alcohol without being presented with a P45.  So needless 
to say we took advantage, I mean appreciated the break from the norm.  
 
People even muttered that maybe my idea for a SPECTRUM anthem was 
not so out of left field.  But everyone has sobered up now and there has 
been no more mention of it.  I will keep plugging away with this idea.   
 
I’ve written enough now for you to get a picture of the party revelry.  I think 
the photographs speak for themselves.  Its a very good thing that there are 
no audio recordings of the “singing”. 
 
Comments about the AGM and the Party (SPECTRUM volunteers): 

“As it was the first AGM I have attended, it was really good to hear 

what the organisation has been up to. I really enjoyed the cocktails at 

the party afterwards” 

  

“the party was OK, I wasn’t really in the mood – I hadn’t had enough to 

drink”!   

 

A Very Happy Anniversary SPECTRUM! 

Contents: SPECTRUM’s 30th Anniversary Party 
By Lesley Long-Price 
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Introduction 

Hate Crime is an issue that several user groups have strong interest in. It 

was therefore seen as a good topic for the User Led Organisation (ULO) 

Project to organise an event to broaden the range of groups we engage 

with. 

  
Consequently – with support from Hampshire County Council – we 

organised a workshop type event bringing together all the groups effected 

by Hate Crime – Disabled People, Black and Minority Ethnic groups 

(BAME), LGBT groups, Gypsy and Traveller communities – as well as 

agencies who are in a position to help with addressing the issue – Police, 

Victim Support, Local Authorities, etc. 

 

About the event 

The event on 27th October was very well attended and we had more 

people wanting to book than we had places for. More than 80 people 

participated from LGBT and Transgender, Gypsy and Traveller, BAME and 

Disability groups, as well as representatives from the Police, Crown 

Prosecution Service and Eastleigh Community Safety Partnership and 

other statutory organisations.  

 

We are particularly pleased that the event successfully met the objective of 

extending our ULO Network to groups with whom we have had difficulty 

engaging. Speakers included a Gypsy and Traveller group (Hampshire 

Romanys), a Transgender group (Chrysalis) and a speaker from the 

Muslim Community – all of whom have said that they would like to work 

with SPECTRUM again in the future. 

 

Issues highlighted in the discussions 

The day comprised of groups sharing their experiences of Hate Crime and 

identifying common ground and workshops where everyone worked 

together to find recommendations and solutions to the problem of Hate 

Crime as well as using the day to make useful new contacts.    

 

Contents: Action on Hate Crime: Tackling it together 
By Gerry Zarb 
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Some of the most common issues discussed are as follows: 

 

Increasing awareness 

 There is a need for hard-hitting public promotion/advertising 

campaigns to educate the public about hate crime and to 

encourage victims to report it. Also, to tackle media stereotyping 

that can encourage Hate Crime. 

 There is potential for using more creative ways for promoting 

awareness (e.g. posters on refuse lorries). 

 Improvements are needed in signposting victims to sources of help 

and support. 

 Greater clarity is needed, as there is a lot of confusion about what 

constitutes Hate Crime and the difference between Hate Crimes 

and incidents. Also, lack of awareness of the various low level 

actions (e.g. name calling) that can often quickly escalate to more 

serious incidents.  

 

Reporting Hate Crime 

 Many people have concerns about reporting Hate Crime, either 

relating to privacy and/or fear of reprisals (which can lead to 

becoming a repeat victim). 

 Many also have anxiety about having to go to court. 

 People would like to see greater use of third-party reporting 

schemes. 

 Also, more use could be made of technology (like mobile apps) to 

make it easier for people to report Hate Crime.  

 There is a need to improve recording of Hate Crimes by the Police. 

 Several people talked about the need to increase victim’s 

confidence that they will be listened to. 

 Some people also suggested that employers should take a more 

active role in tackling hate crime in the workplace. 

Contents: Action on Hate Crime: Tackling it together 
Continued 
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Victim support 

 There is a need for more peer-based support for victims of Hate 

Crime. 

 Some people also highlighted the need to increase awareness of 

the impact hate crime has on victims (and the wider community). 

 Several people talked about the need for better follow-up support – 

e.g. having named contact support workers. 

 

The judicial system 

 There is a need for helping judges to understand hate crime better; 

also, more training for Crown Prosecution Service (CPS) staff. 

 There is potential for more partnership working between the CPS 

and advocacy organisations to support victims and witnesses and 

help to bring successful prosecutions. 

 Several people talked about the importance of restorative justice – 

either as a supplement to, or a substitute for prosecution. 

 More use should be made of existing measures for tackling Hate 

Crime (e.g. evictions if perpetrators live in public housing). 

 There needs to be more use made of measures to protect 

witnesses and deal with victim’s anxiety about going to court (e.g. 

using video evidence so that they do not need to attend in person 

and can avoid revealing their identity). 

 

Prevention 

 Perpetrators could be made to go through rehabilitation 

programmes run by the Probation Service. 

 More needs to be done to support local communities to support 

each other and make a stand against Hate Crime. For example, 

Councils could support community initiatives like setting up Hate 

Crime Free Zones. 

Contents: Action on Hate Crime: Tackling it together 
Continued 



Page  23 

 

 There should be a focus on education in schools from an early age 

to stop homophobic, racist etc attitudes developing (and, where 

they are already prevalent, to help counteract peer pressure). 

 

Issues for different groups and communities 

 The response from the Police can vary depending on who is 

reporting Hate Crime. Gypsy and Traveller groups, for example, 

are more likely to get an unhelpful or even hostile response ,as 

there is a tendency to view them as inciting community tensions. 

 The Muslim community is particularly badly affected by Hate Crime 

and are often seen as “an easy target”. 

 For Disabled People, media portrayals (e.g. as ‘welfare 

scroungers’) can be a contributing factor in the incidence of 

Disability related Hate Crime. 

 Participants also talked about some similarities between the 

experiences reported by different groups. For example, all are 

minority groups and often labelled as ‘vulnerable’. They also tend 

to be from the most marginalised sections of society, with the least 

connection to public services.  

 Perpetrators also tend to share many common characteristics 

regardless of which groups they target (e.g. a history of bullying 

and a tendency to demonise any groups that are seen as being 

‘different’).   

 

 

Contents: Action on Hate Crime: Tackling it together 
Continued 
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Next steps 
  

We are currently talking to the Local Councils and other groups about what 

we can do to follow-up up the event and to raise awareness about Hate 

Crime – which was something that people mentioned time and time again 

on the day. We are hoping to work with the Hampshire Community Safety 

Partnership to host a round table with some of the groups who participated 

at the event early in the New Year so that we can identify some specific 

actions that different agencies and organisations can take forward and – 

hopefully – secure some firm commitments from them. 

  

We will also be producing a report from the event summarising the 

discussions and participant’s recommendations on action to tackle Hate 

Crime, plus any follow-up actions that have been agreed.  

 

 

Contents: Action on Hate Crime: Tackling it together 
Continued 
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SPECTRUM are planning to launch an Assistive Technology Centre at 
Unity 12 offering a range of Assistive Technology (AT), Information 
Technology (IT) and Employment related training and support services. 
The Centre will open in early 2015 and will be run in partnership with 
Diversity and Ability (DnA). We have set aside an investment fund to meet 
the start up costs and hope that the Centre will be profitable after the first 
12 months, once we have generated enough income to recover our costs. 
 
Diversity and Ability will be running the AT and IT services and 
SPECTRUM will responsible for developing the Employment related 
training and services. We are setting up a small Working Group to take 
this forward and would like to invite one or two people from our 
membership to join the Group to work alongside our staff.  
 
The Group will meet once or twice a month for a period of around four 
months, starting in January. The Group will be responsible for designing 
the Training Courses and other Employment Support Services we plan to 
offer and also developing a Marketing Plan.  
 
The services we plan to develop include: 

 Mentoring for job seekers and students who wish to explore their 

employment options for when they finish their education.  

 Job Coaching, confidence building and personal development. 

 Training and support on CV development, job searching, interview 

skills. 

 Short-term support for newly disabled employees (e.g. assessing 

needs for adjustments; advising on implementation of adjustments; 
support and to address any concerns about the changed 
circumstances etc). 

 
If you have any relevant experience in Employment Support and/or 
Training and would be interested in getting involved then please let us 
know and we can give you more information. Please contact: 
 
Gerry Zarb, Business Development and Policy Manager 
Email: gerry.zarb@spectrumcil.co.uk 
Telephone: 07857 250 230  
 

Contents: Opportunity to help develop new SPECTRUM services 

By Gerry Zarb 

mailto:gerry.zarb@spectrumcil.co.uk
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SPECTRUM Centre for Independent 
Living has won the ‘Overall 
Independent Living Initiative’ award at 
the 2014 National Independent Living 

Awards, run by Breakthrough UK.  

Baroness Jane Campbell DBE said: 

“We need to recognise the important role 
of Disabled People’s Organisations in 
2014, a time when independence for 
many is under threat. Over the last 30 
years Spectrum CIL have played a pivotal 
role in delivering Independent Living 
opportunities and influencing social policy. They have grown and 
developed whilst always keeping true to their values and objectives.”  

 

Ian Loynes, SPECTRUM’s Chief Executive, thanked Breakthrough UK 

for this award by saying: 

 

“SPECTRUM are thrilled to win the Breakthrough UK Overall Independent 

Living Award, particularly as it was awarded 

on the International Day of Disabled People 

[3rd December], and in the company of 

such illustrious finalists. This award has 

particular significance in the current political 

climate, where the independence, equality 

and justice of Disabled People are under 

renewed threat. This award will enable us to 

move forward into our 31st year with 

renewed vigour.” 

For more information about the National 
Independent Living Awards and the   
winners in other categories, please visit: 

www.breakthrough-uk.co.uk/#!awards-
winners/czb4 

Contents: STOP PRESS - SPECTRUM wins an award! 
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PRESS RELEASE  

8
th

 December 2014  

International recognition for SPECTRUM 

CIL’s User Led Organisation Project 

We are proud to announce that SPECTRUM CIL’s 
User Led Organisation Project, funded by Hampshire 
County Council, has been selected as one of the 
finalists for the Zero Project 2015 awards and will be 
showcased at an awards ceremony to be held at the 
United Nations Headquarters in Vienna in February.  

 

The Zero Project awards are made to organisations 
demonstrating innovative practices, which, in 2015, 
are focused on the theme of Independent Living and Political Participation. 
User Led Organisations (run and controlled by people who use local 
services) are at the heart of developments to extend community 
participation in decision making, both in Hampshire and nationally. The 
finalists were selected by an international panel of experts from a total of 
over 230 nominations from 58 different countries. 

 

The Zero Project was initiated by the Essl Foundation in 2010. It is run in 
partnership with the World Future Council and the European Foundation 
Centre. The mission of the Zero Project is to work for A World Without 
Barriers, according to the principles of the UN Convention on the Rights 
of Persons with Disabilities (CRPD)  It does so by researching Innovative 
Practices and Policies worldwide that help to improve the lives of Disabled 
People, as well as researching Social Indicators that measure the 
implementation of the UN CRPD. 

 

Ian says: What a fantastic way to 

celebrate our 30th Anniversary! We 
will hear if we have won a Zero Project 

award at the end of February 2015.  

Contents: 
SPECTRUM shortlisted for a second award! 

Lesley says: “Can 

I come to Vienna 

please!” 

http://evpa.eu.com/uncategorized/the-zero-project-call-for-nominations/
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"Only those who will risk going too far can possibly find out how 

far it is possible to go."                                                 T.S. Eliot                                                                                                           

 
 
Usually at this time of year we are looking ahead to 2015 and wondering 
what the new year will bring in the way of challenges and achievements.  
However, for me in looking ahead I am looking back to the beginning of a 
very extraordinary organisation - Unity 12. 
 
Unity 12 opened its’ doors on the 1

st
 of April 2005 and so on the 10

th
 

anniversary, a special celebration is being planned to honour those who 

had the vision to create a place where Disabled People are seen and 

heard and where their needs can be met in an atmosphere of mutual 

understanding and encouragement. No one could have known then, that 

the small group of individuals who poured their hearts and souls into 

seeing their dreams reach fruition, would achieve so much and become a 

touchstone for the Independent Living Movement. 

Originally created through the diligent efforts of two 

organisations which had worked hard to promote the 

rights of Disabled People for two decades – 

Southampton Centre for Independent Living and 

Disability Advice and Information Network, Unity 12 

was begun as each organisation was experiencing 

‘growing pains’ which had increased due to new 

contracts and extra funding. Space was quickly 

running out of their existing offices, so in February 

2000, both organisations began to diligently search 

for appropriate accommodation.  However, they 

quickly realised this was easier said than done. 

Contents: Unity 12 - 10th Anniversary 
By Cicily Hunt 
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Working jointly together they developed the vision to create a ‘one-stop-
shop’ for Disabled People to get all their Independent Living needs met  
under one roof. However, the full realisation of that vision was launched 
upon unchartered waters, with no one knowing if it would ever materialise.  
 
By April 2003, they had discovered that the Rose Road Association would 
soon be vacating their large property used as a ‘special school’ in Rose 
Road, Southampton. 
 
These premises were the first they had found which might meet their 

needs of being affordable, accessible and one that had adequate on-site 

parking. SCIL & DAIN decided to go all out to convince Southampton City 

Council (who owned the property) to allow them to rent some or all of it as 

office space. The Council responded that they would not allow the space 

to be rented as they felt that it would cost too much to renovate and would 

be uneconomic to maintain, and they therefore were planning to sell the 

property. 

Although this was initially a crushing blow to their plans, the two 

shareholders quickly regrouped and both Management Committees voted 

to proceed and try and buy the property. 

They developed their first ever Business Plan which showed, in detail, 

what they were going to do with the property (particularly how they would 

deal with its need for extensive refurbishment), and what they would do 

with the space they currently didn’t need. Thereafter, an expression of 

interest, along with the Business Plan were submitted to the Council. 

Amidst this uncertain period, the two shareholders decided to call the 
property ‘Unity 12’ – The ‘Unity’ signifying their vision for bringing a range 
of Independent Living service providers together, under one roof, and the 
‘12’ signifying the 12 Basic Rights to Independent Living. 
 

 

Contents: Unity 12 - 10th Anniversary 
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Several months and many many reports and meetings later they 

successfully convinced the Council that the Plan was feasible and at long 

last, in September of 2004, the City Council Cabinet voted to sell the 

property to them. 

On 18
th
 January 2005 we handed the keys over 

to the builders who promptly began the 

refurbishment work for the ground floor. And on 

1
st
 April 2005, Unity 12 opened its’ doors! 

It’s been non-stop growth ever since. 

In December 2006 they learnt that a government 

capacity building fund, called ‘Future Builders’ 

had approved our bid for a loan and for various 

grants to enable them to start Phase Two of the 

Unity 12 project: to refurbish the first floor as further office space for other 

ULO’s and create their own conference suite as well as employ a much 

needed Facilities Manager.  

In January 2008, the legal contract with Future Builders was signed and 
phase two refurbishment was begun. By July the work was completed, the 
Facilities Manager employed, and new tenants secured. Unity 12 was 
completely operational and on its way to becoming Southampton’s premier 
accessible Conference Centre! 
 
Today many of the people involved in those early days are no longer with 

us, but their pioneering spirit lives on as part of the building fabric.   

To them go our eternal thanks for taking that first step and believing that: 

 ‘The risk to remain tight in a bud was more painful than the risk it 

took to blossom."                                                          Anais Nin 

Contents: Unity 12 - 10th Anniversary 
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SPECTRUM are very sad, to say the least, to say farewell to the Disability 

Advice and Information Network (DAIN) as joint shareholders in Unity 12.   

DAIN and SPECTRUM faced many challenges together in securing and 

then managing the building.  We were on a steep learning curve at being 

property owners, building managers and ‘managing’ tenants. 

DAIN and SPECTRUM had to learn about things as diverse as building 

regulations during the 2 refurbishments; fire regulations (we learnt that 

putting a few things under the stairs could close us down); what we do not 

know about sprinkler systems, boilers and lifts isn't worth knowing about.  

When the IT system went down and the flat roofs leaked rain water all over 

the tenants we had to learn to field their understandable angst with the 

former at not being able to send an email, and with the latter having to use 

buckets to catch the rain water (well we did provide the buckets!).   

We have grappled together with all these challenges and lots more 

beside...  

We learnt together and supported each other though these trials and 

tribulations and celebrated the good times together as well. 

Going forward into the future SPECTRUM will be the major shareholder, 

well the only shareholder of Unity 12 from 1 January 2015.   

I could talk about austerity cuts and how unfair it all is as the background 

to why DAIN is closing down, but this is not SPECTRUM’s way.  Our 

approach is to talk about solutions, to look to the future and look forward to 

future successes and of course to anticipate as best we can the inevitable 

challenges that Unity 12 will now encounter. 

 

With all this in mind SPECTRUM is looking forward to January 2015 

and taking Unity 12 onward into the future and we cannot wait.....!    

 

Contents: Unity 12: A message from SPECTRUM  
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SEASONS 
GREETINGS 

FROM EVERYONE 
AT SPECTRUM! 


